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Introduction 
	This text look at the mandatory benefits that organizations must award their employees in the health industry. It is important to a fair compensation package for all the health workers in order to motivate them to perform well in their work. 
Voluntary benefits that your organization will provide to each employee
	Voluntary employees benefits refer to the supplement employee paid benefits that the workplace can offer to the employee to enhance their work development, performance and the general performance in accomplishing set targets. 
1. Training employees
Employees need to be equipped with skill and knowledge to perform well in their work. Employees ought to be given a chance to learn by the organization through sponsorship programs, which are geared towards raising the experience of the health employee. It is also one way of ensuring that the employees in the organization are well equipped (Dekker, 2018). 
2. Insurance e.g. health insurance
The employee can be awarded health insurance such as dental, accident, vision, and critical illness insurance. At times, it can be expensive for the employee to access the said services e.g. dental services and the health organization can support the worker to access the same without straining financially. Such voluntary benefits make the worker faithful and loyal to the organization (Dekker, 2018).
	Voluntary services benefit both the organization and the worker. The worker is able to get services such as health care and insurance at a lower cost. On the other hand, the organization is able to maintain high-quality workers who are skilled and well-experienced and can perform well in their assigned duties. It is one way of keeping top talent as well (Dekker, 2018).
The rationale for choosing those benefits.
1. The job responsibility 
It is important for the health organization to understand that professionals who hold highly ranked position must be considered when offering these voluntary benefits. For example, the manager of the organization must be considered in the program. He/she needs to be healthy and well equipped with the skill to run the organization. 
2. Financial strength 
When health workers are not well-paid or maybe due to their experience or lower job rankings get into a situation that is hard for them to handle/solve, they should be considered by the health organization. They are part of the organization and they should not be ignored. They need the support of the organization in health insurance and so on (Dess, & Shaw, 2015).
3. Performance
Health professionals who do good work for the organization should not be left out. They need to be considered in the voluntary benefit program as well. It is important for the health organization to recognize their effort and reward them (Prestby, et. al., 2017).
Why those benefits are important in recruiting and retaining health care professionals
The benefits are important for both the organization and the healthcare professionals. There are a number of reasons why these benefits should be offered in the healthcare organization (Noe, et. al., 2016).
1. Keeping healthier employees
When the employees are offered nutrition classes and advice, they get the right information to keep their bodies healthier. It is difficult for an organization to perform when it keeps sick employees. They will definitely not going to perform as expected. It is therefore important for the healthcare organization to offer health insurance plans (Argenti, 2018).
2. Better job performance
Voluntary benefits give the employee morale that is needed in executing the assigned jobs. The employees remain loyal to the company and become dedicated to performing well. Employees will be willing to work when they are offered voluntary benefits and will work to position the healthcare organization as an industry leader (Argenti, 2018).
3. Minimize the turnover rate
Employees in the healthcare organization will be willing to stick around in the organization and delivery. This kind of morale helps the organization to build a tight-knit team of qualified health professionals who become a resource to the organization (Argenti, 2018).
Conclusion 
	Voluntary benefits should be put into consideration by any organization that wants to perform and become an industry leader. Workers/professionals love to work in a secure environment and a place where they feel recognized and loved as well.
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